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|. Framework & Policy

Under the guidance and vision of the Hon’ble Chairman sir and ED sir, a comprehensive and structured
Placement Policy was designed for the Career Services Office. A well-defined framework was
established to govern all career services activities in a systematic and disciplined manner. The policy
clearly outlined detailed processes, including opportunity workflows, student eligibility norms, and
participation mechanisms. Structured opt-in and opt-out forms were designed to ensure transparency
and informed student participation. The policy aimed to create a secure, fair, and accountable
placement ecosystem. The entire framework and policy were communicated to students through
dedicated orientation sessions to ensure clarity, awareness, and compliance.

Sample placement policy is also enclosed as annexure (a) for your ready reference.

Il. Team Formation & Structure

A structured team was formed to ensure effective Planning, Monitoring, and Execution of Career
Services activities. At the guidance level, the Hon’ble Chairman and the Executive Director provided
strategic direction and oversight. For institutional monitoring, a multi-layered structure was
established comprising Faculty Placement Coordinators (FPCs), the Dean — CS, Dean — Management,
and the Principal, ensuring academic and operational alignment. For execution and ground-level
implementation, Student Placement Coordinators (SPCs) were appointed across programs. SPCs
played a key role in managing communication, information flow, and student coordination, while also
representing student interests and leadership. Regular monthly meetings between FPCs and SPCs
were conducted to review progress and deliberate on future plans and initiatives.

Our current SPC Team
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lll. Launch of Employability Calendar

To systematically enhance students’ employability skills and provide structured, job-oriented training,
the Employability Calendar was launched under the guidance of the Hon’ble Chairman. The calendar
was designed as a year-long roadmap aligned with academic progression and placement readiness. A
total of 41 job-oriented training interventions were planned, including 14 trainings for the 2025
graduating batch, 15 trainings for the 2026 graduating batch, and 12 trainings for the 2027 graduating
batch. Each activity was carefully scheduled in alignment with students’ academic timelines to ensure
progressive skill development. This structured approach ensured continuous preparation rather than
last-minute placement readiness. Notably, Podar College stands as the only institution in the region
to have launched such a comprehensive and structured Employability Calendar for its students.
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IV. Employability Trainings

Under the structured framework of the Employability Calendar, 41 job-oriented employability training
programs were planned and executed across graduating batches. The trainings covered key
employability areas such as communication skills, aptitude, technical readiness, domain orientation,
resume writing, interview preparedness, and workplace ethics. Continuous participation tracking,
feedback collection, and performance monitoring were implemented to measure training
effectiveness and student improvement.

Hereby tabulating the trainings conducted from Jan 2025 to Jan 2026; sample reports in Annex —(b).

Trainings to Graduating & Pre-Final year students (From Jan 2025 to Jan 2026)

Employability Trainings to Graduating 2025 Batch
No. Month 2025 Graduating Batch
1 January Placement Strategies and Career Goal Setting
2 Resume and Cover Letter Workshop
3 Aptitude and Logical Reasoning Training
4 Building a Winning LinkedIn Profile
February - -
5 Industry Interaction Sessions
6 Effective Communication Skills
7 Job-Specific Portfolio Building
8 March Job Offer Acce.ptance Stra'tejgies
9 Corporate Etiquette Training
10 Mock Interview Sessions
11 April Negotiation Skills Workshop
12 Advanced Placement Test Preparation
13 May Pl Mocks & Company Research Workshops
14 Company Research Workshops
Employability Trainings to Graduating 2026 Batch
No Month 2026 Graduating Batch
1 January Resume and Cover Letter Workshop
2 Effective Communication Skills
3 Current Industry Trends
£51 February Importance of Employment
6 Mock Interview Sessions
7
8 Sector -Job Roles - KRAs - Salaries
March
9
10 Networking Essentials
11 .
12 April Leadership and Teamwork Skills
13
14 May Soft Skills Development
15
16 June JDs, CTCs and Location Preferences
17 July Negotiation Skills Workshop
18
19 August Industry Trends
20 Final Placement Readiness Check
21
22 September Industry Interaction Sessions
23 October Post-Placement Support/ Essentials
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IV. MoUs & Partnerships

With the objective of securing a better and future-ready career pathway for students, the Career
Services Office established strategic MoUs and industry partnerships across multiple sectors. These
collaborations were designed to support internships, employability trainings, industry exposure, and
placement opportunities aligned with academic programs. Each partnership was evaluated for long-
term relevance and student impact. Through these MoUs, structured industry interactions and career-
focused initiatives were enabled. A list of key MoUs and partnerships is provided below to highlight
major collaborations undertaken during the year.

MoUs & Partnerships done from Jan 2025 - Jan 2026

Sr Company Date Sector

1 VFS Global 07-01-2025 Consulting

2 | C-DAC (Centre for Development of Advanced Computing) | 11.01.2025 IT

3 Wonder Home Finance 09.01.2025 Banking & Finance

4 Axestrack Software Solutions 03.01.2025 Logistics
Medhan Consulting 02.01.2025 Consulting

6 Zucol group of Companies 11.01.2025 IT

7 Accuris Fintech Pvt Ltd 09.01.2025 Banking & Finance

8 HDFC 12.02.2025 BFSI

9 Laxmi Finance 25.02.2025 BFSI

10 Finnova Capital Pvt. Ltd 28.02.2025 BFSI

11 GatePay 13.03.2025 BFSI

12 Symsafe 20.03.2025 IT

13 Hike 27.03.2025 EdTech

14 Learning Routes 27.03.2025 EdTech

15 Brudite Pvt. Ltd. 05.06.2025 IT

16 DigiSamaksh Pvt Ltd 26.06.2025 IT

17 SEMS 19.07.2025 Management

18 IBM Edunate 12.09.2025 IT

19 EC Council 06.02.2026 Cyber Security

20 Hackingly 10.10.2025 IT
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ith IBM-Edunate to
launch the IBM Certified BCA MCA

@ VFS Global

l‘? Teleperformance

each interaction matters VFS GLOBAL IS WORLD'S LARGEST
OUTSOURCING & TECHNOLOGY
SERVICES SPECIALIST FOR
GOVERNMENTS & DIPLOMATIC
MISSIONS

152 COUNTRIES OF OPERATION
70 CLIENT GOVERNMENTS
3482 VISA APPLICATION CENTRES

CORPORATE CLIENT

7th Floor, World Trade Park
Jaipur Rajasthan
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V. Opportunities — Placements & Internships

The Career Services Office actively facilitated a wide range of placement and internship opportunities
for students across programs through structured industry engagement. Opportunities were sourced
from diverse sectors including IT, Finance, Consulting, Agriculture, EdTech, Media, and Emerging Start-
ups. a transparent and well-defined workflow ensured timely communication, student opt-in tracking,
and fair participation. Students were given exposure to both paid/unpaid internships and full-time
roles, aligned with their academic stage and career readiness. These opportunities significantly
strengthened real-world exposure, employability, and early career outcomes for students.

Few opportunities are tabulated here:

Placement Opportunities to students from 18 Oct 2024 to 31 Dec 2024
Sr No Company Name Sector Date

1 Muthoot Finance Finance 16.11.2024

2 Realty Smartz Pvt Ltd Business 18.11.2024

3 Times of India Management 20.11.2024

4 Symsafe India Finance 25.11.2024

5 Finnova Finance 27.11.2024

6 Accuris Fintech Fintech 28.11.2024

7 Aavas Finance Finance 29.11.2024

8 Cyntexa Management 30.11.2024

Company Opportunities from Jan 2025 to Aug 2025
;:. Company Name Sector Op?)ztr:uor:ity

1 Tech Mahindra IT Services & Consulting 05-12-2025
2 Heleum Technology / Start-up 24-05-2025
3 Oppo Electronics & Mobile Technology 24-05-2025
4 Saarthi Finance BFSI / NBFC 06-09-2025
5 Meadow / Meadows Agriculture Agriculture & AgriTech 20-05-2025
6 Dialpaid FinTech 12-08-2024
7 FundsAudit Finance & Audit Services —
8 Hackingly Cybersecurity 06-04-2025
9 Symsafe Cybersecurity / IT Security 04-03-2025
10 Novanector IT & Digital Solutions 04-01-2025
11 Rukmani Finance BFSI 13-06-2025
12 Agile IT / Software Services —
13 Zielhoch EdTech / Training —
14 Insplore Consulting & Training -
15 Aspire Consultants Consulting —
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16 Investor Clinic Real Estate & Investment Advisory 08-06-2025
17 Cognizent Innovation IT & Innovation —

18 UpToSkills EdTech / Skill Development 17-06-2025
19 PadhaiApp EdTech —

20 TechnoDerivation IT Services —

21 Accrual Intelligence / Manuals Group Finance & Analytics 19-06-2025
22 JCB — Motors Manufacturing / Automotive 17-06-2025
23 FBSPL BPM / Financial Services —

24 Quess Corp Ltd. Staffing & Workforce Solutions 18-06-2025
25 Techno for Future Technology & Innovation 19-06-2025
26 Startup Lanes Start-up Ecosystem / Incubation 26-06-2025
27 Akash Optifier IT & Digital Solutions 21-06-2025
28 Climbax Entertainment Media & Entertainment 02-07-2025
29 Scrapbag BGI / GDI Waste Management / Recycling 02-07-2025
30 OPBP Travel & Tourism 03-04-2025
31 Thrilliophillia Travel & Tourism 08-04-2025
32 Kalankit Consulting 07-05-2025
33 Humanli IT 09-08-2025
34 Clix Capital Finance 13-08-2025
35 Muthoot Finance Finance 19-08-2025
36 JM Financials Finance 24-05-2025
37 NAV India Finance 14-05-2025
38 DigiSamaksh IT 22-05-2025
39 Netparam Technologies IT 23-05-2025
40 KPMG Consulting 03-06-2025
41 Mittsure Technologies Consulting 09-06-2025
42 VFS Global Travel & Tourism 06-07-2025
43 Dmart Retail Sales 11-07-2025
44 YBI Education / Training 19-06-2025
45 Hacking Cybersecurity 04-07-2025
46 AIM Management & Consulting 04-07-2025
47 Innov D Mart Retail / Innovation 06-07-2025
48 Master Solar Renewable Energy —

49 India Today Group Media & Publishing —
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VL. Joint Placement Initiatives

In addition to in-house opportunities, the Career Services Office actively facilitated joint placement
initiatives in collaboration with other institutions to expand student access to employment
opportunities. Participation in job fairs, shared recruitment drives, and collaborative hiring platforms
enabled students to compete in a broader talent ecosystem. These initiatives enhanced exposure to
multi-employer formats and diverse role offerings. Key joint initiatives and collaborations have been

highlighted in the table below as part of this report. Also a sample Job Fair report is also pasted.

Placement Initiatives (Pool & Joints)
NS:) Initiatives Streams Date Partner entity
1 Job Fair sir All Streams 20.11.2024 University of Engineering &
Technology
2 Megha Job Fair All Streams 05.12.2024 Shobasaria Institute Sikar

Sample Report of Job Fair

The Ministry of Education, India, in collaboration with
UEM, organized a mega Job Fair at Rajasthan
International Centre, Jaipur on 25th April 2025. The Office
of Career Services Podar actively coordinated in this
important event. Students from Seth G.B. Podar College,
Nawalgarh enthusiastically participated and represented
their institution with great zeal.

Total 6 Students from our collage
participated in this job fair. MCA
- 1 Student, MBA - 4 students

and BCA - 1 Student

Student Participation Details:
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S| Name Cour Intervi Intervie Intervi Intervi
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VII. Placements & Internships

The details presented below highlight final placements for the 2025 graduating batch and internship
outcomes for students of the 2026 graduating batch across programs. On average, the internship
coverage across all courses of the PIMS department exceeded 97%, reflecting strong industry
engagement and student readiness. Placement performance has also shown a notable improvement
compared to previous years, indicating positive momentum. The placement process for the 2026
graduating batch is scheduled in the coming months, and with enhanced employability training and a
steady pipeline of opportunities, the institution remains confident of achieving strong placement
outcomes in the current academic cycle.

1 | Abhishek Sharma

HDFC

2 | Vanshika Saini

Travel Lykke

Internships Opportunities Provided (from Jan 2025 to Jan 2026)

DigiSamksh Internships

Employee
Code Name of Student Department Designation Start Date End Date Tenure
DIGI/IOL/0561 | Pradeep Kumar IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0562 | Ronak IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0563 | Devender IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0564 | Vinit Saini IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0565 | Ritika IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
Rahul Kumar
DIGI/IOL/0566 | Garhwal IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0567 | Vinay Sharma IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0568 | Jayshree IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0569 | Adit IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0570 | Vishvjeet Singh IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
Navrang lal
DIGI/IOL/0571 | kumawat IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0572 | Ramnivas IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0573 | Mithilesh saini IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
Saloni Kumari
DIGI/IOL/0574 | Agarwal IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0575 | Aisha Sekhawat IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0576 | Kanika Sharma IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0577 | Pankaj Saini IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0578 | Sonam IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0579 | Vinay IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0580 | Bhawana Dayma IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0581 | Gunjan Ladhaniya IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0582 | Himanshu Saini IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0583 | Yogesh saini IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
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DIGI/IOL/0584 | Aditya IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0585 | Tanisha Kumawat IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0586 | Anish Chouhan IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0587 | Mahendra IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0588 | Prashant IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0589 | Divyanshu IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0590 | Chetna IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0591 | Rajesh Kumar IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0592 | Prince IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0593 | Prashant IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0594 | Narendra IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0595 | Nayum Khan IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0596 | Abhishek Tailor IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0597 | Pankaj Chahar IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
Pankaj Kumar
DIGI/IOL/0598 | Sharma IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0599 | Prerana IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0600 | Rajesh Kumar Saini IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
DIGI/IOL/0601 | Manisha Chunwal IT Department IT Intern 27-Dec-25 15-Mar-26 2.5 Months
HR &
Operations
DIGI/IOL/0602 | Priyanshu Saini Department HR Intern 03-Jan-26 31-Mar-26 3 Months
HR &
Sachin Singh Operations
DIGI/IOL/0603 | Shekawat Department HR Intern 03-Jan-26 31-Mar-26 3 Months
HR &
Operations
DIGI/IOL/0604 | Maynk Jangir Department HR Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0605 | Ankit Jangir IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0606 | Ankit Kumawat IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0607 | Mohd Sahil Khan IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0608 | Mohsin Jindran IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0609 | Ritu Shekawat IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0610 | Kirten IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
Ankit Kumar
DIGI/IOL/0611 | Sharma IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0612 | Shashank IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/I0L/0613 | Nikhil Kumar IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0614 | Manasvi Kaushal IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0615 | Kumawat Sapna IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0616 | Anuj Yogi IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0617 | Anushka IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0618 | Jahid Khan IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0619 | Ankita IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0620 | Ritik Sharma IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0621 | Hardik Sharma IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
Hemant Kumar
DIGI/IOL/0622 | Saini IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0623 | Jangir IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
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DIGI/IOL/0624 | Juber Khan IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0625 | Lokesh Punia IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0626 | Manasvi Kaushal IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0627 | Manvender Singh IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0628 | Mayank Sharma IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0629 | Priyanshu Kumar IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0630 | Rahul Balan IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0631 | Ronak Saini IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0632 | Aditya Saini IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0633 | Akshat Saini IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0634 | Anushka Singh IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0635 | Ayan lJindran IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0636 | Bajrang Dudi IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
Bharat Singh
DIGI/IOL/0637 | Shekawat IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0638 | Falak Khokar IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0639 | Sumit Jaat IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0640 | Sunil Saini IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0641 | Varun Nirwan IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0642 | Varun Saini IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0643 | Vikas Kumar Doot IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
DIGI/IOL/0644 | Yogesh Bhadu IT Department IT Intern 03-Jan-26 31-Mar-26 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0645 | Dheeraj Verma Department Intern 03-Jan-26 31-Mar-26 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0646 | Jatin Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Bharat Singh Marketing & Sale | Marketing
DIGI/IOL/0647 | Shekawat Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0648 | Palak Saini Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0649 | Vikas Kumar Doot Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0650 | Nitish Chalka Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0651 | Khanak Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0652 | Pooja Department Intern 03-Jan-26 31-Mar-26 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0653 | Rohit Jangir Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0654 | Renuka Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0655 | Megha Soni Department Intern 03-Jan-26 31-Mar-26 | 3 Months
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Digital

Marketing & Sale Marketing
DIGI/IOL/0656 | Priyanshu Mourya Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Digital
Marketing & Sale Marketing
DIGI/IOL/0657 | Reyansh Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design & Content
Development Development
DIGI/IOL/0658 | Chandan Saini Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design & Content
Yuvraj Singh Development Development
DIGI/IOL/0659 | Shekawat Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design & Content
Development Development
DIGI/IOL/0660 | Ankit Saini Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design & Content
Development Development
DIGI/IOL/0661 | Yogesh Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design & Content
Development Development
DIGI/IOL/0662 | Pinky Saini Department Intern 03-Jan-26 31-Mar-26 3 Months
Design &
Development Graphics Design
DIGI/IOL/0663 | Somay Saini Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design &
Development Graphics Design
DIGI/IOL/0664 | Ritik Department Intern 03-Jan-26 31-Mar-26 3 Months
Design &
Development Graphics Design
DIGI/IOL/0665 | Rahul Dudi Department Intern 03-Jan-26 31-Mar-26 3 Months
Design &
Development Graphics Design
DIGI/IOL/0666 | Suryaprakash Saini Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design &
Harshit Kumar Development Graphics Design
DIGI/IOL/0667 | Sevda Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design &
Development Graphics Design
DIGI/IOL/0668 | Manish Department Intern 03-Jan-26 31-Mar-26 | 3 Months
Design &
Development Graphics Design
DIGI/IOL/0669 | Aman Jangid Department Intern 03-Jan-26 31-Mar-26 | 3 Months
DIGI/IOL/0670 | Lakshita Sharma IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0671 | Jayvardhan Saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0672 | Rahul Chhippa IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0673 | Aman IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0674 | Gautam Tanwar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0675 | Jaysurya IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0676 | Rohit Meena IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0677 | Shivam Jangir IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0678 | Aayush Jangid IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0679 | Amit Kumar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0680 | Nitesh Kumar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0681 | Nitesh Saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0682 | Naveen Rewar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0683 | Bhavesh Saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0684 | Jaswant Saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
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DIGI/IOL/0685 | Shubhansu Mourya | IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
Saumya Raj
DIGI/IOL/0686 | Katariya IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0687 | Amit Repswal IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0688 | Ayush Jangir IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0689 | Anamol pareekh IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0690 | Jaywardhan saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0691 | Amit Kumar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0692 | Juswant saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0693 | Manoj puri IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0694 | Naveen Rewar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0695 | Jayprakash IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0696 | Pankaj Jangir IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0697 | Prince IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0698 | Vishal basotia IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0699 | Aaditya Soni IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0700 | Farman khan IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0701 | Ganesh IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0702 | Gautam IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0703 | Himanshu IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0704 | Jishan Mirza IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0705 | Kayam Kani IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0706 | Krishna IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0707 | Monty IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0708 | MR.ghost IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0709 | Pawan Jangir IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0710 | Rudraksha IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0711 | Soumay saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0712 | Sakti banna IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0713 | Tanuj Sharma IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0714 | Sidharth Kumar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0715 | Anuj singh IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0716 | Ankita Gurjar IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0717 | Naveen Meel IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0718 | Devanshu sharma IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0719 | Rahul sharma IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0720 | Jaiprakash saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0721 | Vikas Saini IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0722 | Megha Poonia IT Department | IT Intern 19-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0723 | Akash Tanwar IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0724 | Aman Satrawala IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0725 | Bhumika Kanwar IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0726 | Rahul Bangali IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0727 | Neha Gupta IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0728 | Satveer IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0729 | Shalu Sarraf IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0730 | Teeya Chejara IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
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DIGI/IOL/0731 | Pankaj Kumar Jangir | IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0732 | Nikhil Saini IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0733 | Parthik Saini IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0734 | Dakshata Tanwar IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0735 | Sarika Sharma IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
Himmat Singh
DIGI/IOL/0736 | Rathore IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0737 | Kapil Sharma IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0738 | Mahipal Singh IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0739 | Divya IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0740 | Hrishabh Jangir IT Department | IT Intern 21-Jan-26 31-Mar-26 | 2.5 Months
DIGI/IOL/0741 Mitesh Choudhary IT Department IT Intern 21-Jan-26 31-Mar-26 2.5 Months

SEMS Internship

Name of | Mobile
Student Number | Designation Department Tenure | Offer Letter Link
Bhoomika | g35009 | Human Human Resource | 2.5 https://drive.google.com/file/d/1u03loyQXPrOCU4
Murarka | 9580 Resource Intern | Department Months | mIzNQ5mxsnTBFOTxLL/view?usp=drivesdk
Digital
Abhishek | ggo571 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1xgU9ZiC1fzVIdinj
Dadhich 6316 Intern Sales Department | Months | 4hAHFP1YBNh-ndbi/view?usp=drivesdk
Sales &
Jitendra | go5693 | Business Marketing 2.5 https://drive.google.com/file/d/1AOMHLXdmrRaO
Kumar 4521 Development Department Months | ZbffDVs5AMak6XpCrywU/view?usp=drivesdk
Finance &
Aman Accounts 2.5 https://drive.google.com/file/d/1DvnEMWE|9164st
Kumar Finance Intern Department Months | ddnDhFg4NUP5jWQB90/view?usp=drivesdk
Finance &
Diya 911617 accounts 25 https://drive.google.com/file/d/1F9gG4BxYgalLaRZ
Singrodia | 9440 Finance Intern Department Months | gUnj0 7Inof0-K8cVv/view?usp=drivesdk
Digital
Manish 952035 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1uet8SHMWdssEu
Saini 9697 Intern Sales Department | Months | kXx8celepAtEjyHIs2l/view?usp=drivesdk
Finance &
Payal accounts 2.5 https://drive.google.com/file/d/11076121k53Y7Nb
shekhawat Finance Intern Department Months | pcrMXmxnaPDIcZsFrg/view?usp=drivesdk
https://drive.google.com/file/d/1-
Jeeshan | ggg287 | Human Human Resource | 2.5 kkk8zUGrhozYvKfILKPLon6JLzOW72X/view?usp=dri
Khan 9480 Resource Intern | Department Months | vesdk
Digital
Manan Marketing Marketing & 2.5 https://drive.google.com/file/d/11D91aAB5mXbfD
Murarka Intern Sales Department | Months | MQxM knuypOCN5QiDnS/view?usp=drivesdk
Marketing & 2.5 https://drive.google.com/file/d/1wyDbpdIgosdytC
Rihan Gazi Sales Intern Sales Department | Months | EMbhM1I0qTRublbPvM/view?usp=drivesdk
869005 | Human Human Resource | 2.5 https://drive.google.com/file/d/1xJtEMZgHFhZr]Itf
Aman Saini | 1797 Resource Intern | Department Months | HTmgEZUtfOFzGMpj/view?usp=drivesdk
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https://drive.google.com/file/d/1u03IoyQXPr0CU4mIzNQ5mxsnTBFOTxLL/view?usp=drivesdk
https://drive.google.com/file/d/1u03IoyQXPr0CU4mIzNQ5mxsnTBFOTxLL/view?usp=drivesdk
https://drive.google.com/file/d/1xgU9ZjC1fzVIdJnj4hAHFP1YBNh-ndbi/view?usp=drivesdk
https://drive.google.com/file/d/1xgU9ZjC1fzVIdJnj4hAHFP1YBNh-ndbi/view?usp=drivesdk
https://drive.google.com/file/d/1A0MHLXdmrRaOZbffDVs5AMak6XpCrywU/view?usp=drivesdk
https://drive.google.com/file/d/1A0MHLXdmrRaOZbffDVs5AMak6XpCrywU/view?usp=drivesdk
https://drive.google.com/file/d/1DvnEmWEj9I64stddnDhFq4NUP5jWQB9o/view?usp=drivesdk
https://drive.google.com/file/d/1DvnEmWEj9I64stddnDhFq4NUP5jWQB9o/view?usp=drivesdk
https://drive.google.com/file/d/1F9gG4BxYgaLaRZgUnj0_7lnof0-K8cVv/view?usp=drivesdk
https://drive.google.com/file/d/1F9gG4BxYgaLaRZgUnj0_7lnof0-K8cVv/view?usp=drivesdk
https://drive.google.com/file/d/1uet8SHmWdssEukXx8ce1epAtEjyHls2l/view?usp=drivesdk
https://drive.google.com/file/d/1uet8SHmWdssEukXx8ce1epAtEjyHls2l/view?usp=drivesdk
https://drive.google.com/file/d/1I076l21k53Y7NbpcrMXmxnaPDIcZsFrq/view?usp=drivesdk
https://drive.google.com/file/d/1I076l21k53Y7NbpcrMXmxnaPDIcZsFrq/view?usp=drivesdk
https://drive.google.com/file/d/1-kkk8zUGrhozYvKfILKPLon6JLzOW72X/view?usp=drivesdk
https://drive.google.com/file/d/1-kkk8zUGrhozYvKfILKPLon6JLzOW72X/view?usp=drivesdk
https://drive.google.com/file/d/1-kkk8zUGrhozYvKfILKPLon6JLzOW72X/view?usp=drivesdk
https://drive.google.com/file/d/11D9IaAB5mXbfDMQxM_knuyp0CN5QiDnS/view?usp=drivesdk
https://drive.google.com/file/d/11D9IaAB5mXbfDMQxM_knuyp0CN5QiDnS/view?usp=drivesdk
https://drive.google.com/file/d/1wyDbpdIgosdytCEMbhM1l0qTRubIbPvM/view?usp=drivesdk
https://drive.google.com/file/d/1wyDbpdIgosdytCEMbhM1l0qTRubIbPvM/view?usp=drivesdk
https://drive.google.com/file/d/1xJtEMZgHFhZrJltfHTmqEZUtf0FzGMpj/view?usp=drivesdk
https://drive.google.com/file/d/1xJtEMZgHFhZrJltfHTmqEZUtf0FzGMpj/view?usp=drivesdk

Sales &
Anil Kumar Business Marketing 2.5 https://drive.google.com/file/d/1B4SWGb jh4ohU
Saini Development Department Months | zHHwAJ04 rBV03zuSNd/view?usp=drivesdk
Mohd. Digital
Ayan Marketing Marketing & 2.5 https://drive.google.com/file/d/1nGQxZvxJbZykXY
Qureshi Intern Sales Department | Months | XkdKZNxmEqON37uW-c/view?usp=drivesdk
Digital
Marketing Marketing & 2.5 https://drive.google.com/file/d/115WGg0OwOBDLtiL
Mohit Intern Sales Department | Months | 6j1n3p8e9CGMnxKOYTw/view?usp=drivesdk
Tanuj Digital
kumar 735712 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1xwHknBfbbbEIW
Sharma 0593 Intern Sales Department | Months | wvLjARWfFQbDW Y49md/view?usp=drivesdk
Sales &
Business Marketing 2.5 https://drive.google.com/file/d/1sLg8M-
Utkarsh Development Department Months | DPIp9x6sIH143w8aobCi4hiVec/view?usp=drivesdk
Digital
Himesh 988325 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1EYSv3ubXKr7UVB
Sharma 5496 Intern Sales Department | Months | FdIL7Z6gg9SWrn6PLc/view?usp=drivesdk
Digital
Pooja 931427 | Marketing Marketing & 2.5 https://drive.google.com/file/d/11fwCrer0Dz6t650
Meena 2251 Intern Sales Department | Months | RKyrRz2FaOhJhMovz/view?usp=drivesdk
Gunjan 894928 | Human Human Resource | 2.5 https://drive.google.com/file/d/1dys2MRNrAgb70
Saini 3512 Resource Intern | Department Months | OddYKVcAj2SzmXpXrkt/view?usp=drivesdk
Digital
950979 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1gYwGfu5-
Ronak 4067 Intern Sales Department | Months | EQSv27RAwCeBZmTIdJn-kcl6/view?usp=drivesdk
Digital
Marketing Marketing & 2.5 https://drive.google.com/file/d/10BARD1QhWC52
Dinesh Intern Sales Department | Months | fD57PW1mUQSH7iCz1lgJ/view?usp=drivesdk
Praveen Digital
Kumar 900111 | Marketing Marketing & 2.5 https://drive.google.com/file/d/14BqTadSLTOyA4b
Saini 2848 Intern Sales Department | Months | 1QfR7rFzGdpTsbng 6/view?usp=drivesdk
Vanshika Human Human Resource | 2.5 https://drive.google.com/file/d/1z19¢Z y8iLGWJdB
Didwania Resource Intern | Department Months | 7DSQbxCCOt-BwsWFQ/view?usp=drivesdk
Digital
Janhvi Marketing Marketing & 2.5 https://drive.google.com/file/d/1Dv_gMmgPSGVD
Rathore Intern Sales Department | Months | wlQ3pvxPNpEvMncIKIMK/view?usp=drivesdk
Digital
Marketing Marketing & 2.5 https://drive.google.com/file/d/13BcIn9gR9aFiN8E
Renu Intern Sales Department | Months | C6JsACOzIHFdKy94P/view?usp=drivesdk
Digital
925102 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1s7UPIF3nQVERKK
Priya 8344 Intern Sales Department | Months | cX9s7IDRLYPhMB2SW!I/view?usp=drivesdk
Sales & https://drive.google.com/file/d/1-
Business Marketing 2.5 NJXpOgR4oHWfZL3gf-
Bhoomika Development Department Months | ARtvo5uHrlI8z/view?usp=drivesdk
Digital
Sourabh Marketing Marketing & 2.5 https://drive.google.com/file/d/1aomKYr8yy938N
Jangir Intern Sales Department | Months | GmWzrGCCqnEtwVmKb5n/view?usp=drivesdk
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https://drive.google.com/file/d/1B4SWGb_jh4ohUzHHwAJ04_rBV03zuSNd/view?usp=drivesdk
https://drive.google.com/file/d/1B4SWGb_jh4ohUzHHwAJ04_rBV03zuSNd/view?usp=drivesdk
https://drive.google.com/file/d/1nGQxZvxJbZykXYXkdKZNxmEqON37uW-c/view?usp=drivesdk
https://drive.google.com/file/d/1nGQxZvxJbZykXYXkdKZNxmEqON37uW-c/view?usp=drivesdk
https://drive.google.com/file/d/1I5WGg0wOBDtiL6j1n3p8e9CGMnxK0YTw/view?usp=drivesdk
https://drive.google.com/file/d/1I5WGg0wOBDtiL6j1n3p8e9CGMnxK0YTw/view?usp=drivesdk
https://drive.google.com/file/d/1xwHknBfbbbE1WwvLjARWfFQbDW_Y49md/view?usp=drivesdk
https://drive.google.com/file/d/1xwHknBfbbbE1WwvLjARWfFQbDW_Y49md/view?usp=drivesdk
https://drive.google.com/file/d/1sLq8M-DPlp9x6sIH143w8aobCi4hiVec/view?usp=drivesdk
https://drive.google.com/file/d/1sLq8M-DPlp9x6sIH143w8aobCi4hiVec/view?usp=drivesdk
https://drive.google.com/file/d/1EYSv3ubXKr7UVBFdlL7Z6qq9SWrn6PLc/view?usp=drivesdk
https://drive.google.com/file/d/1EYSv3ubXKr7UVBFdlL7Z6qq9SWrn6PLc/view?usp=drivesdk
https://drive.google.com/file/d/1IfwCrer0Dz6t650RKyrRz2Fa0hJhMovz/view?usp=drivesdk
https://drive.google.com/file/d/1IfwCrer0Dz6t650RKyrRz2Fa0hJhMovz/view?usp=drivesdk
https://drive.google.com/file/d/1dys2MRNrAgb7oOddYKVcAj2SzmXpXrkt/view?usp=drivesdk
https://drive.google.com/file/d/1dys2MRNrAgb7oOddYKVcAj2SzmXpXrkt/view?usp=drivesdk
https://drive.google.com/file/d/1gYwGfu5-EQSv27RAwCeBZmTldJn-kcJ6/view?usp=drivesdk
https://drive.google.com/file/d/1gYwGfu5-EQSv27RAwCeBZmTldJn-kcJ6/view?usp=drivesdk
https://drive.google.com/file/d/1OBARD1QhWC52fD57PW1mUQSH7iCz1lqJ/view?usp=drivesdk
https://drive.google.com/file/d/1OBARD1QhWC52fD57PW1mUQSH7iCz1lqJ/view?usp=drivesdk
https://drive.google.com/file/d/14BqTadSLTOyA4b1QfR7rFzGdpTs6ng_6/view?usp=drivesdk
https://drive.google.com/file/d/14BqTadSLTOyA4b1QfR7rFzGdpTs6ng_6/view?usp=drivesdk
https://drive.google.com/file/d/1zl9cZ_y8jLGWJdB7DSQbxCC0t-BwsWFQ/view?usp=drivesdk
https://drive.google.com/file/d/1zl9cZ_y8jLGWJdB7DSQbxCC0t-BwsWFQ/view?usp=drivesdk
https://drive.google.com/file/d/1Dv_qMmgPSGVDwIQ3pvxPNpEvMncIKlMK/view?usp=drivesdk
https://drive.google.com/file/d/1Dv_qMmgPSGVDwIQ3pvxPNpEvMncIKlMK/view?usp=drivesdk
https://drive.google.com/file/d/13BcIn9gR9aFjN8EC6JsAC0zIHFdKy94P/view?usp=drivesdk
https://drive.google.com/file/d/13BcIn9gR9aFjN8EC6JsAC0zIHFdKy94P/view?usp=drivesdk
https://drive.google.com/file/d/1s7UPlF3nQVERKKcX9s7lDRLYPhMB2SWI/view?usp=drivesdk
https://drive.google.com/file/d/1s7UPlF3nQVERKKcX9s7lDRLYPhMB2SWI/view?usp=drivesdk
https://drive.google.com/file/d/1-NJXp0qR4oHWfZL3gf-ARtvo5uHrlI8z/view?usp=drivesdk
https://drive.google.com/file/d/1-NJXp0qR4oHWfZL3gf-ARtvo5uHrlI8z/view?usp=drivesdk
https://drive.google.com/file/d/1-NJXp0qR4oHWfZL3gf-ARtvo5uHrlI8z/view?usp=drivesdk
https://drive.google.com/file/d/1aomKYr8yy938NGmWzrGCCqnEtwVmKb5n/view?usp=drivesdk
https://drive.google.com/file/d/1aomKYr8yy938NGmWzrGCCqnEtwVmKb5n/view?usp=drivesdk

Sales &

Anees Business Marketing 2.5 https://drive.google.com/file/d/1ysEEvhHe3H7wc
Khatri Development Department Months | RbOjkYZrVwYy0-4WW8m/view?usp=drivesdk
Digital
Sahib Marketing Marketing & 2.5 https://drive.google.com/file/d/1A 39HM4XFI1H1
Badgujar Intern Sales Department | Months | ny8tVr4431rmuehAmpP/view?usp=drivesdk
Megha 787783 | Human Human Resource | 2.5 https://drive.google.com/file/d/18E1gqdRkUeT5kk
Sharma 2441 Resource Intern | Department Months | K1Ys1ZkJCSNelLKkLRiY/view?usp=drivesdk
Digital
Shivam Marketing Marketing & 2.5 https://drive.google.com/file/d/1kxcsR8i-
Soni Intern Sales Department | Months | bZFW3JwCJH1BHJPIgrArS4SU/view?usp=drivesdk
Sales &
Kuldeep Business Marketing 2.5 https://drive.google.com/file/d/12kwNN62xruYdM
Jangir Development Department Months | CLog541wqiBUUJcelCg/view?usp=drivesdk
Piyush Digital
Kumar 829006 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1Ecq8puDFzdTI2z
Saini 1224 Intern Sales Department | Months | RIJSUDbRHI65hIg4Xy/view?usp=drivesdk
https://drive.google.com/file/d/1-
969406 Marketing & 2.5 nN39hQNgnJ405purx2c75qPpCdV-
Ajay Nayak | 7254 Sales Intern Sales Department | Months | faD/view?usp=drivesdk
Digital
Harsh 887590 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1QMB1SE1wlbpf8i
Lakhmara | 1726 Intern Sales Department | Months | OrlwnxLPOVIO iHII5/view?usp=drivesdk
Sales &
998376 | Business Marketing 2.5 https://drive.google.com/file/d/16BIPDc3gvKMykJ
Prince Saini | 4026 Development Department Months | dm9lzEalL BHk04k6eF/view?usp=drivesdk
Digital
Shrishti 932677 | Marketing Marketing & 25 https://drive.google.com/file/d/15S347BNnE99qiM
Bhudeka | 4461 Intern Sales Department | Months | zZWXKydFRO55L gGOLxN/view?usp=drivesdk
Digital
Gourav Marketing Marketing & 2.5 https://drive.google.com/file/d/1RJJB7HVAehc9g]
Basotia Intern Sales Department | Months | GRbDEAt FXdVSGHf 2/view?usp=drivesdk
Sales &
Business Marketing 2.5 https://drive.google.com/file/d/10r5BdTx3I217Jyni
Ajaj Ahmed Development Department Months | Ez 85gzt XDg3eRr/view?usp=drivesdk
Sales &
Business Marketing 2.5 https://drive.google.com/file/d/1tM5im8QEx3CXfc
Kaif Ahatri Development Department Months | YpZENtxoBK5paawXjq/view?usp=drivesdk
Sales &
Adnanjindr Business Marketing 2.5 https://drive.google.com/file/d/1cpZOjuTYflyo6H)
an Development Department Months | oewqMeTVbi6X-R40-/view?usp=drivesdk
Garima 876410 | Human Human Resource | 2.5 https://drive.google.com/file/d/1CDjA3ngZlhugBg
Pareek 9034 Resource Intern | Department Months | 557IKk)JgceZlwelOwf/view?usp=drivesdk
Piyushi 958727 | Human Human Resource | 2.5 https://drive.google.com/file/d/17pMvy4vAiiXNue
Soni 0630 Resource Intern | Department Months | dBrkc996ttsQNXr720/view?usp=drivesdk
Pratik 963658 | Human Human Resource | 2.5 https://drive.google.com/file/d/1kSNbjtYcOrZ8rqB
Sharma 5660 Resource Intern | Department Months | 9V4xs591pCwlvnCu8/view?usp=drivesdk
Sales 2.5 https://drive.google.com/file/d/1y7drGT7tIKelznb
Asif DM Intern Department Months | ulW egECuUyOT fVN/view?usp=drivesdk
Bhumika Human Human Resource | 2.5 https://drive.google.com/file/d/1Dn5Z X20ColDS8
Sharma Resource Intern | Department Months | K8oDWI25QZ08kIBRb-/view?usp=drivesdk
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Digitally signed by Saty
DN: C=IN, CN=Satyen i aSngh o personal, ST-adhya pradesh posilCode=474020, pseudonym=

161

, title=9133

Rez se=) 1:am the author of this document
uuuuuuu

Dale 2026.02.20 15:00:42+05'30°

Foxit PDF Reader Version: 2025.3.0



https://drive.google.com/file/d/1ysEEvhHe3H7wcRbOjkYZrVwYy0-4WW8m/view?usp=drivesdk
https://drive.google.com/file/d/1ysEEvhHe3H7wcRbOjkYZrVwYy0-4WW8m/view?usp=drivesdk
https://drive.google.com/file/d/1A_39Hm4XFl1H1ny8tVr4431rmuehAmpP/view?usp=drivesdk
https://drive.google.com/file/d/1A_39Hm4XFl1H1ny8tVr4431rmuehAmpP/view?usp=drivesdk
https://drive.google.com/file/d/18E1gqdRkUeT5kkK1Ys1ZkJCSNeLkLRiY/view?usp=drivesdk
https://drive.google.com/file/d/18E1gqdRkUeT5kkK1Ys1ZkJCSNeLkLRiY/view?usp=drivesdk
https://drive.google.com/file/d/1kxcsR8i-bZFW3JwCJH1BHJPIgrArS4SU/view?usp=drivesdk
https://drive.google.com/file/d/1kxcsR8i-bZFW3JwCJH1BHJPIgrArS4SU/view?usp=drivesdk
https://drive.google.com/file/d/12kwNN62xruYdMCLog541wqiBUUJceJCg/view?usp=drivesdk
https://drive.google.com/file/d/12kwNN62xruYdMCLog541wqiBUUJceJCg/view?usp=drivesdk
https://drive.google.com/file/d/1Ecq8puDFzdTI2zRlJ8UDbRHl65hlq4Xy/view?usp=drivesdk
https://drive.google.com/file/d/1Ecq8puDFzdTI2zRlJ8UDbRHl65hlq4Xy/view?usp=drivesdk
https://drive.google.com/file/d/1-nN39hQNqnJ4O5purx2c75qPpCdV-faD/view?usp=drivesdk
https://drive.google.com/file/d/1-nN39hQNqnJ4O5purx2c75qPpCdV-faD/view?usp=drivesdk
https://drive.google.com/file/d/1-nN39hQNqnJ4O5purx2c75qPpCdV-faD/view?usp=drivesdk
https://drive.google.com/file/d/1QMB1SE1wJbpf8iOr1wnxLPOVI0_iHIl5/view?usp=drivesdk
https://drive.google.com/file/d/1QMB1SE1wJbpf8iOr1wnxLPOVI0_iHIl5/view?usp=drivesdk
https://drive.google.com/file/d/16BIPDc3gvKMykJdm9IzEaL_BHk04k6eF/view?usp=drivesdk
https://drive.google.com/file/d/16BIPDc3gvKMykJdm9IzEaL_BHk04k6eF/view?usp=drivesdk
https://drive.google.com/file/d/1S347BNnE99qjMzWXKydFR055L_gG0LxN/view?usp=drivesdk
https://drive.google.com/file/d/1S347BNnE99qjMzWXKydFR055L_gG0LxN/view?usp=drivesdk
https://drive.google.com/file/d/1RJJB7HVAehc9gjGRbDEAt_FXdVSGHf_2/view?usp=drivesdk
https://drive.google.com/file/d/1RJJB7HVAehc9gjGRbDEAt_FXdVSGHf_2/view?usp=drivesdk
https://drive.google.com/file/d/1Or5BdTx3l2I7JyniEz_85gzt_XDq3eRr/view?usp=drivesdk
https://drive.google.com/file/d/1Or5BdTx3l2I7JyniEz_85gzt_XDq3eRr/view?usp=drivesdk
https://drive.google.com/file/d/1tM5im8QEx3CXfcYpZENtxoBK5paawXjq/view?usp=drivesdk
https://drive.google.com/file/d/1tM5im8QEx3CXfcYpZENtxoBK5paawXjq/view?usp=drivesdk
https://drive.google.com/file/d/1cpZOjuTYflyo6HJoewqMeTVbi6X-R4o-/view?usp=drivesdk
https://drive.google.com/file/d/1cpZOjuTYflyo6HJoewqMeTVbi6X-R4o-/view?usp=drivesdk
https://drive.google.com/file/d/1CDjA3ngZIhugBg5S7IKkJgceZlweL0wf/view?usp=drivesdk
https://drive.google.com/file/d/1CDjA3ngZIhugBg5S7IKkJgceZlweL0wf/view?usp=drivesdk
https://drive.google.com/file/d/17pMvy4vAiiXNuedBrkc996ttsQNXr72O/view?usp=drivesdk
https://drive.google.com/file/d/17pMvy4vAiiXNuedBrkc996ttsQNXr72O/view?usp=drivesdk
https://drive.google.com/file/d/1kSNbjtYc0rZ8rqB9V4xs59IpCwIvnCu8/view?usp=drivesdk
https://drive.google.com/file/d/1kSNbjtYc0rZ8rqB9V4xs59IpCwIvnCu8/view?usp=drivesdk
https://drive.google.com/file/d/1y7drGT7tlKeIznbu1W_egECuUyOT_fVN/view?usp=drivesdk
https://drive.google.com/file/d/1y7drGT7tlKeIznbu1W_egECuUyOT_fVN/view?usp=drivesdk
https://drive.google.com/file/d/1Dn5Z_X2oCoIDS8K8oDWl2SQZO8klBRb-/view?usp=drivesdk
https://drive.google.com/file/d/1Dn5Z_X2oCoIDS8K8oDWl2SQZO8klBRb-/view?usp=drivesdk

Digital
Chelsi 969412 | Marketing Marketing & 2.5 https://drive.google.com/file/d/1HMOrSDKFmHp-
Rajput 0089 Intern Sales Department | Months | hJ6W9fsLHDOPcaiTeMNN/view?usp=drivesdk
Updesh Human Human Resource | 2.5 https://drive.google.com/file/d/189TWdJTNDdQCU
Kanwar Resource Intern | Department Months | FhiJgnMe3L7QNdGTenYBB/view?usp=drivesdk
https://drive.google.com/file/d/1sYeH7-
911619 | Human Human Resource | 2.5 72AIRMhHK70FOr4eybFBfxOCpR/view?usp=drives
Muskan 5571 Resource Intern | Department Months | dk
Meadow Agriculture Internships
S"I\'ISDgII\:lT STUDENT NAME CLASS I\II\/IUON?BI)LEIIE? Email ID
1 Nitesh kumar BCA 9376696947 nitesh042005@gmail.com
2 Lakshita sharma BCA 9257691645 lakshita3521@gmail.com
3 Priyanshu mourya BCA 7357172592 priyanshumourya2005@gmail.com
4 Aman jangir BCA 7357741240 theamanjangir@gmail.com
5 Amit kumar BCA 8875542382 amitrepswal4 @gmail.com
6 Vikas kumar doot BCA 6377047804 vikashkumardoot3@gmail.com
7 Prince BCA 7240578163 Faramprince769@gmat.com
8 Ankit saini BCA 9358797779 akshatsaini333@gmail.com
9 Aditya kumar saini BCA 7426985121 aksaini742698@gmail.com
10 Yogzi]:zﬂmar BCA | 7737537146 yogeshbhadu860@gmail.com
11 Reyahsh kumar BCA 7568906814 reyanshjaat879 @gmail.com
12 Jahid BCA 7231035935 jahidbhail45@gmail.com
13 Aryan bhabhewa BCA 6367414244 aryansaini935303@gmail.com
14 Bajrang dudi BCA 9664326318 bajrangdudi57 @gmail.com
15 Sunil saini BCA 7688928917 Ssunil32838 @gmail.com
16 Deepak kumar saini BCA 8690668927 deepaksaini876483 @Gmail com
17 Divya sharma BCA 9664110130 divyasharma29march@gmail.com
18 Saumya raj katariya BCA 9257404376 saumyarajkatariya@gmail.com
19 Lokesh poonia BCA 9983824159 lokeshpoonial94@gmail.com
20 Nitesh saini BCA 9352758728 niteshsaini703019@gmail.com
21 Anmol pareek BCA 8739915491 heyanu42 @gamil.com
22 Surya prakash BCA 9351920428 suryaprakash18071@gmail.com
23 Aay:.*::g"’i‘;‘””d BCA | 8169928105 aayushjangid564@gmail.com
24 Dakshata tanwar BCA 7976733962 daksahatatanwar@gamil.com
25 Ritika Badgujar BCA 9256415058 Singhashok50123@gmail.com
26 Ankita Kumari BCA 8209179182 Kumariankita30102005@gmail.com
27 Renuka BCA 6376404416 renukarar1304@gmail.com
28 Mitesh Choudhary BCA 9359402815 miteshchoudhary599 @gmail.com
29 Hrishabh Jangir BCA 8949093253 hrishabh6329@gmail.com
30 Manisha chunwal MCA 9680475458 chunwalmanisha.@gmail.com
31 Nayum khan MCA 6375462234 nayumkhan7368@gmail.com
32 pankaj sharma MCA 9983193774 pk2618893 @gmail.com
33 Narendra kumar MCA 9530151689 nk9660942281@gmail.com
34 Prerana MCA 8955301591 prernachalka764@gmail.com
35 Sakshi jangir MCA 8094090702 jangirSakshi203@gmail.com
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https://drive.google.com/file/d/1HMOrSDKFmHp-hJ6W9fsLHDOPcaiTeMNN/view?usp=drivesdk
https://drive.google.com/file/d/1HMOrSDKFmHp-hJ6W9fsLHDOPcaiTeMNN/view?usp=drivesdk
https://drive.google.com/file/d/189TWdTNDdQCUFhJqnMe3L7QNdGTenYBB/view?usp=drivesdk
https://drive.google.com/file/d/189TWdTNDdQCUFhJqnMe3L7QNdGTenYBB/view?usp=drivesdk
https://drive.google.com/file/d/1sYeH7-72AlRMhHK70FOr4eybFBfxOCpR/view?usp=drivesdk
https://drive.google.com/file/d/1sYeH7-72AlRMhHK70FOr4eybFBfxOCpR/view?usp=drivesdk
https://drive.google.com/file/d/1sYeH7-72AlRMhHK70FOr4eybFBfxOCpR/view?usp=drivesdk
mailto:nitesh042005@gmail.com
mailto:lakshita3521@gmail.com
mailto:priyanshumourya2005@gmail.com
mailto:theamanjangir@gmail.com
mailto:amitrepswal4@gmail.com
mailto:vikashkumardoot3@gmail.com
mailto:Faramprince769@gmat.com
mailto:akshatsaini333@gmail.com
mailto:aksaini742698@gmail.com
mailto:yogeshbhadu860@gmail.com
mailto:reyanshjaat879@gmail.com
mailto:jahidbhai145@gmail.com
mailto:aryansaini935303@gmail.com
mailto:bajrangdudi57@gmail.com
mailto:Ssunil32838@gmail.com
mailto:divyasharma29march@gmail.com
mailto:saumyarajkatariya@gmail.com
mailto:lokeshpoonia194@gmail.com
mailto:niteshsaini703019@gmail.com
mailto:heyanu42@gamil.com
mailto:suryaprakash18071@gmail.com
mailto:aayushjangid564@gmail.com
mailto:daksahatatanwar@gamil.com
mailto:renukarar1304@gmail.com
mailto:miteshchoudhary599@gmail.com
mailto:hrishabh6329@gmail.com
mailto:chunwalmanisha.@gmail.com
mailto:nayumkhan7368@gmail.com
mailto:pk2618893@gmail.com
mailto:nk9660942281@gmail.com
mailto:prernachalka764@gmail.com
mailto:jangirSakshi203@gmail.com
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VIIIL. Industry Visits

The Career Services Office regularly organizes industry visits to provide students with direct
corporate exposure and practical understanding of workplace environments. These visits help
students gain clarity about industry expectations, enhance professional orientation, and align
academic learning with real-world practices. Such experiential exposure plays a crucial role in
improving career awareness, motivation, and readiness. Details of key industry visits conducted
during the year are outlined below.

sr. Company/Industry Date
1 Amul 04.04.2025
2 Bhamashah Techno Hub 04.04.2025
3 | start 04.04.2025
4 VFS Global 04.04.2025
5 Indian Air Force Jul-25

Visit report is enclosed as annexure (d)
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IX. Industry—Academia Events — The Podar Unfiltered

The Podar Unfiltered is a flagship industry—academia engagement initiative designed to facilitate deep,
meaningful interactions between students and industry leaders. Under this initiative, the institution
hosts 12 senior industry leaders annually, engaging students through podium talks, panel discussions,
and open-house Q&A sessions. These interactions provide students with first-hand insights into
industry expectations, leadership perspectives, and emerging career pathways. Podar College is the
only campus in the region to have institutionalized such a structured and continuous engagement
model.

To date, leaders from Wipro and EC-Council have participated, with Google, Amul, TCS, and Ernst &
Young (E&Y) in the upcoming pipeline. Detailed reports of these sessions have been included in
Annexure (E) for reference.

Lal

— SETH GB PODAR COLLEGE —

THE PODAR
UNFILTERED

— Indusiry - Academia Dialogues Series — -5

.gAn initiative by Career Services Office
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X. Consultancy & Advisory Projects

The Career Services Office facilitated a consultancy project in collaboration with Meadow Agritech
Pvt. Ltd., wherein students were entrusted with the development of a digital platform titled “Learnik
LMS.” This live industry project provided students with hands-on exposure to real-world problem-
solving, product development, and professional collaboration. The project is currently ongoing, and
35 students have successfully undertaken this engagement as part of their internship experience.
Detailed information regarding the project scope, objectives, and a functionality Document report is
provided here below.

Functionality Document of Consultancy Project

Powered by: Meadow Agriculture Pvt. Ltd.
Tech Stack: MERN Stack (MongoDB, Express.js, React.js, Node.js)
Hosting: Hostinger VPS / Cloud

Version: Initial Launch

Larnik E-Learning Platform
Complete Orientation & Functionality Document

Powered by: Meadow Agriculture Pvt. Ltd.

Tech Stack: MERN Stack (MongoDB, Express.js, React.js, Node.js)
Hosting: Hostinger VPS/Cloud

Version: Initial Launch (Live Classes Skipped)

(P Project Lifecycle - Phase-wise Execution Flow

Phase 1: UI/UX Design — All dashboards, mobile-friendly layout, Figma designs

Phase 2: Frontend Development — React.js frontend, routing, responsive interface

Phase 3: Backend Development — Node.js APIs, MongoDB schemas, Razorpay integration
Phase 4: Local Testing — QA team performs module-wise testing

Phase 5: VPS Deployment — Hostinger deployment, SSL, domain setup, Nginx

Phase 6: Final QA Testing — End-to-end testing with bugs fixed

Phase 7: Approval Phase — Internal approval by Governance + Admin

Phase 8: Credentials Submission — All role-based logins shared

Phase 9: Final Architecture Report — Diagrams, workflows, SOP documentation

Project Dashboards — Detailed Functional Overview
1. Super Admin Dashboard

Purpose: Central control system to manage the entire platform, users, content, finance, and sub-
admins.

Features:
- Manage users: Teachers, Students, Partners, Career Cell, Writers, Reviewers, Universities
- Course approvals with feedback loop via Review Board
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- Design certificates and upload signatories
- Bulk notifications via email/SMS

- Finance: monitor and approve settlements
- Export analytics and reports

2. University Dashboard & Sub-Roles

Purpose: Universities can upload/manage courses, assign staff, control certification and monitor
student activity.

Roles:

- Super Admin: Assign university staff roles

- Course Manager: Upload/edit courses

- Finance Officer: View revenue, request settlements

- Documentation Manager: Upload MoUs, tie-up papers
- Certification Officer: Issue approval

- Performance Analyst: Monitor student pass/fail

- Referral Manager: Track course promotion

Flow:

- Create Course - Add Videos (1-10+) - Notes - MCQs
- Certificate issued only on 33%+ score

- Custom certificate with university branding

3. Teacher Dashboard

Purpose: Teachers manage content, earnings, student engagement.

Features:

- Profile setup with ID, Bank, UPI, photo

- Course Upload Flow: Category = Sub-Category - Course
- Add videos, notes, MCQs, assignments

- Earnings and feedback monitoring

- Request settlement via wallet panel

4. Student (Learner) Dashboard

Purpose: Students learn, give exams, and earn certificates.

Features:

- Register/login via OTP

- Purchase course, watch videos in sequence
- Attempt exam (pass = 33%+)

- Download certificate with QR/ID

- Submit course reviews

- Referral system enabled optionally

5. Referral Partner Dashboard

Purpose: Promote and earn commission on course sales.

Features:

Digitally signed by Saty
DN: C=IN, CN=Sanyen i aSngh B person al, ST=Madhya Pradesh, postalCode=474020, pseudonym=

c. 161

71c,
b7569f , tile=9133
R se=) 1:am the author of this document
uuuuuuu
Dale 2026.02.20 15:00:42+05'30°

Foxit PDF Reader Version: 2025.3.0




- Register or convert from student

- Share course referral links

- Earn % commission (1% to 10%)

- Wallet tracking and request settlement

6. Sub-Admin Dashboards

Blog Manager: Approves and schedules articles
Finance Manager: Approves settlements, logs revenue
Career Cell: Adds jobs, guides, webinars

Governance Body: Validates MoUs, certificates

Review Board: Reviews course content with remarks
Ul/UX Guidelines

- Use Figma for wireframing, mobile-first layout

- Drag-drop uploads, modal preview for videos/certificates

- Graph-based reports for earnings and students
Developer Guidelines

- React.js + Tailwind for frontend

- Node.js + MongoDB backend with JWT authentication
- Razorpay and secure file uploads

- Certificate generation with PDFKit

(P Project Lifecycle

. Local testing - Internal QA and debugging.
. Final Testing - full testing of all roles & modules.

. Login Handover - all login credentials distributed.

O 00 NOULL B~ WN -

Satyendra Singh

. UI/UX Design = Wireframes for all dashboards using Figma with responsive design.
. Frontend Development - React.js-based mobile-first implementation.

. Backend Development - Node.js RESTful APls, MongoDB schemas.

. VPS Deployment - Setup on Hostinger, SSL + domain linked.

. Approval Phase - Admin and Governance body approval.

. Architecture Submission - Documentation and diagrams handed over.
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XI. P-CARE (Podar Career & Employment Readiness Assessment)

P-CARE is an institution-led assessment framework developed to evaluate students’ career readiness,
employability competencies, and industry alignment in a structured manner. This initiative is currently
in the implementation phase, with comprehensive data successfully collected from both streams—
PIMS and Traditional courses. The assessment is designed to provide actionable insights for students,
faculty, and the Career Services Office to strengthen targeted interventions. The official launch of P-
CARE is scheduled immediately after examinations and will be formally inaugurated by the Hon’ble
Chairman Sir. This initiative reflects Podar’s long-term commitment to outcome-based education and

career preparedness.
P-CARE

Podar — Career Readiness Evaluation

From Classroom Learning to Industry Readiness

p What is P-CARE?

A structured employabiiity assessment that helps students understand
how ready they are for internships and placements.

What does P-CARE assess?

e Aptitude & English Communication
e Digital Tools & Domain Knowledge
® Professional Attitude & Problem Solving

® Interview & Corporate Readiness

Why P-CARE?
® Know your career readiness level

® Identify strengths & improvement areas

® Get a clear improvement roadmap

Final Outcome

v Employability Readiness Scorecard
v/ Confidence for Internships & Placements

* Important Message

P-CARE is not a test.
It is a Career Mirror.
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Annexure (a) -PLACEMENT POLICY

PODAR PLACEMENT POLICY

B1: Preamble

The placement for any Institute is an important parameter, which reflects on the academic rigor,
overall development of the student and ranking of the Institute. It also serves as a motivating factor
for prospective students to seek admission in a particular Institute.

The placement manual will enable the placement activities to be in discipline and transparent
manner. This may also assist in enhancing the quality of Placements. The Manual should be reviewed
and suitably modified periodically.

B2: Process Guidelines

The activity schedule with timeline for MBA / BBA / BCA / MCA students are as follows:

Activity Timeline

The number of students in Placement Committee will depend on the size of the Batch / Program.

1. CV / Portfolio submission by students Jan

2. Employability assessment and training sessions Dec onwards

3. Placement drives May-June-July onwards

4. Engagement with Recruiters / Alumni: Feb onwards

Engagement with Recruiters / Industry Experts / Alumni could be through the following activities:

. Guest Lectures
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. Summits

. Specific electives to be taken by recruiters

. Workshops

. Mock interview sessions

. Industry visits by faculties / students

. Placement assistance

. Live Projects

. Career counselling

. Sponsorships / monetary contribution to the institute

B3: Policy & 15 Rule

1. General Eligibility Criteria

a. Registered students who have completed the requirement of their academic registration
and are expected to complete their graduation by 2025, 2026, 2027.

b. The student does not have any backlog on the date of Placement Registration.

2. The last date to register for placements is 30 Dec 2024 (for 2025 graduating students).
Students need to fill career opportunity form (Annexure-l) and share their soft copy of updated CV in
standard format with Career Services office before 30 Dec 2024. All unregistered students will be
considered opted out from the placement process.

3. If a student decides to opt out from the selection process at any time of the final year, then
he/she should submit the placement opt out form (Annexure-ll) to the Career Services office.

4, Already placed student will remain eligible to avail additional placement opportunities in
case the CTC offered is at least 30% more than his

/ her last offered CTC.

5. The decision to apply or not, by the eligible students will purely be their own. However, if
any eligible student decides not to apply to Five companies in continuation, without prior approval,
he/she will be debarred from the placement process of the Institute.

6. It will be mandatory for all short-listed students to appear for the selection
process/interview. Any withdrawal / no-show, without approval will debar the student from
placement assistance of the Institute.

7. Attendance in pre-placement talks, personality development, preparatory classes (including
mock interviews) and employability tests being conducted throughout their course duration is
compulsory for all the students. Minimum 75% of attendance is mandatory else, student will be
considered disqualified for the placement support activities.
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8. Career Services Office will be sending all communication related to placement through
official channels (Mail/WhatsApp Groups/Meetings/In-person) only. It is the onus of every registered
student to check their email/WhatsApp Groups regularly and comply with announced deadlines. No
late applications / requests will be entertained.

9. If needed, screening of students can be done by the Career Services Office on the basis of
CGPA or faculty recommendations, Assessments result and attendance in Career Services activities.

10. Career Services Office will be responsible to the registered students only; those who
Submitted Opt-in format. Students who will not submit their opt-in or out form will be considered
Placement Opt-Out with effect from 1 Jan 2025 onwards.

11. The student must strictly follow the guidelines of Placement.
12. Minimum CTC for 2025 graduating students will starts from 2.5 LPA upwards

13. Eligible & registered students are expected to be open for Sector, Job role, CTC and Location
of the Job opportunities.

14. Career services Office will take decision in the view of entire batch & strength of students.
No specific requests will be entertained.

15. Guidelines in this policy manual for Placement and Internships can be modified by Career
services Committee as per the futuristic need with the approval of competent authority.

Annexure-|
Seth G. B. Podar Collage, Nawalgarh
Registration for seeking Placement Assistance from PODAR COLLAGE ( /BCA/MCA/ MBA / BBA)

1. Name of the student

2. Email ID

3. Phone No.

4, Parent’s Email ID

5. Parent’s Phone no.

6. Stream :

7. Roll No.:

8. Contact No.

9. Mail Id :

10. Internship (PS —I/ SIP) Company Name
11. Internship (PS —I/SIP) Report Topic

Declaration: | am interested in seeking Placement assistance from PODAR COLLAGE. | will follow all
the rules and regulations of Career services department especially the following:
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1. The decision to apply or not will purely be mine. However, | decide not to apply to three
companies in continuation, without prior approval, | will be disqualified from the placement support
of the Institute.

2. It is mandatory for me to appear for the selection process/interview, if | get shortlisted. | will
be debarred from placement assistance of the Institute in case of any withdrawal / no-show without
prior approval.

3. Minimum 75% of my attendance is mandatory in placement led activities such as, pre-
placement talks, personality development, preparatory classes (including mock interviews) and
employability tests being conducted throughout the course duration, else | will be debarred from the
placement support activities.

4, Career Services & Outreach Department will notify all communication related to placement
activity. It is my onus to check regularly these emails and comply with the announced deadlines. If |
fail to do so then my application / request will not be entertained.

5. If I do not follow All 15 placement rules (Annexure-l) of Career services department,
department has the right to debar me from Placement assistance.

Signature Date:
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Annexure -l

Seth G. B. Podar Collage, NawalGarh

Opt out form from the Placement process

(MBA / BBA / BCA / MCA)

1. Name of the student

Phone No.

Email ID

Parent’s Phone No. : 5. Parent’s Email ID

Stream :

N o & w N

Roll No.:

| confirm to opt out of the Placement process of PODAR COLLAGE. The reasons are as follows:

(i) Higher studies. | wish to pursue higher studies at (ii)
Wish to start my own enterprise. Brief details

(iii) Wish to join family business

(iv) Wish to explore / arrange final Placement by myself

(v) Preference for Govt. Job / PSU.

(vi) Subject to acceptance by authorities

Signature Parents Signature

Date:
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Annexure (b) —Training Session Reports

Minutes of The Meeting

Title — Resume Writing Session

Date — 26 March 2025.

Time —-11:30 AM To 1:00 PM

Agenda:

1. Overview of Resume Writing Best Practices
2. Key Elements to Include in a Resume

3. Common Resume Mistakes to Avoid

4. Open Discussion and Q&A

1. Overview of Resume Writing Best Practices

e Anil Sir provided an introduction to the importance of a well-structured resume in
securing job interviews.

o Emphasized the need for clarity, brevity, and a professional layout.

o Discussed the need to highlight key skills and accomplishments over job duties.

2. Key Elements to Include in a Resume

o Contact Information: Full name, phone number, email, and LinkedIn profile
(optional).

e Professional Summary/Objective: A brief, focused statement about career goals and

qualifications.

Experience: Chronological list of relevant jobs, with emphasis on accomplishments.

Skills: Key technical and soft skills relevant to the job being applied for.

Education: List of degrees and certifications.

Additional Sections (Optional): Certifications, awards, volunteer work, publications,

etc.

3. Common Resume Mistakes to Avoid

« Anil Sir pointed out the importance of avoiding generic resumes. Resumes should be
tailored to the specific role and company.

e Michael emphasized not overloading the resume with unnecessary personal
information (e.g., age, marital status).

o Emily noted the significance of proofreading to avoid spelling or grammatical
errors, which can lead to a negative first impression.
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4. Open Discussion and Q&A

Mark asked about the best way to handle gaps in employment. John suggested
explaining employment gaps with a brief, positive statement, focusing on skills
gained during that time (e.qg., freelance work, further education).

Emily asked for tips on formatting and layout. Anil sir recommended using
professional templates but advised avoiding overly complex designs.

Class Optin No. of Attendees
BCA 48 18
BBA 9 0

BBA(2" sem) X 11
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Session on Placement Strategy & Goal Setting

Date of Event 24.03.2025
Number of BCA Students Participated 7
Number of BBA Students Participated 0

In reference of ‘Employability Training Calendar 2025’ today | had a session on ‘Goal Setting and
Placement Strategy’. Total 57 Opt-in Students (BBA -9, BCA-48) were invited for this activity.

Total 7 students (from BCA) attended this important session. Attendance sheet is enclosed as Annex-
1.

Content of the session was as follows;

1. Career Goal Setting

a) SWIV - Strength, Weakness, Interests and Values

b) Setting SMART Goal — (S-Specific, M-Measurable, A-Achievable, R-Relevant and T- Time
bound)

c) As a Final Year student,

Short Term Goal — Internships, Courses, Certifications and Networking Long Term Goal — Career
Progress, Leadership Roles, Business

d) Building Strong Resume & LinkedIn Profile
2. Placement Strategies
e) Enhancing Technical & Soft Skills :

For BCA Students — Programming Language (Java, Python, C, C++, SQL), cloud computing,
cybersecurity and also in emerging technologies like Al/ML. For BBA Students — Business acumen,
communication skill, financial literacy, marketing insights and data analytics knowledge.

For Both — Soft Skills like Teamwork, Problem Solving, and adaptability.
f) Internships & Live Projects
g) Acing the Placement Process :-

Aptitude Test — Practice logical reasoning, Quantitative ability, and verbal skill. Group Discussion —
stay updated with current affairs and industry trends.

Interview Skill — Prepare for both Technical Interview Round and HR Interview round. Research
about company and practice sample interview questions.

h) Networking and Industry Connect: attending career fairs, workshops, webinar, connect with
alumni and professional. Collect recommendations.

Conclusion — those who attended the session were happy and understood how to set their career
goals and targets. Students also understood the importance of certifications and courses.
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Annexure — C Industry Visit Report

Industrial Visit Report
College Name: Seth G.B. Podar College, Nawalgarh
Date of Visit: 4th April 2025

Visited Companies: Amul Dairy, Bhamashah Techno Hub, VFS Global

1. Amul Dairy, Jaipur

Amul is one of India’s largest and most trusted dairy cooperatives. During the visit to Amul Dairy, we
learned about the complete milk processing cycle. Key observations included:

o Milk Collection & Supply: Amul collects milk from thousands of rural farmers daily. The milk
is transported through refrigerated vans to maintain hygiene and freshness.

o Temperature Maintenance: The milk is stored and processed at controlled low temperatures
(around 4°C) using advanced cooling systems to prevent bacterial growth.

. Nutritional Value: Amul milk contains essential nutrients such as Vitamin A, D, calcium, and
protein, which are crucial for health.

. Machinery & Automation: We saw automated machines that help in pasteurization,
homogenization, and packaging. These machines work efficiently to ensure quality and speed.

o Learning: We gained insights into supply chain management, food safety standards, quality
control, and large-scale automation in dairy processing.

2. Bhamashah Techno Hub, Jaipur

Bhamashah Techno Hub is India’s biggest startup incubation centre. It supports aspiring
entrepreneurs and tech startups through funding, mentorship, and infrastructure.

o Startup Ecosystem: The hub provides workspace, technical support, and networking
opportunities to young innovators.

o Technology Exposure: We explored various new-age technologies like Al, 10T, Blockchain,
and AR/VR being used by startups.

. Business Idea Funding: If a student or entrepreneur presents an innovative and viable
business idea, the hub provides funding and mentoring after selection.

. Learning: This visit taught us about entrepreneurship, business incubation, startup culture,
and government support for innovation.
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3. VFS Global, Jaipur

VFS Global is a global outsourcing and technology services specialist for governments and diplomatic
missions worldwide.

. Core Function: The company manages administrative tasks related to visa, passport, and
consular services, but the final decision is always made by the respective embassies.

. Process Management: VFS ensures smooth document verification, biometric data collection,
and appointment management.

. Technology Use: They use secure digital systems and biometrics to maintain data privacy
and operational efficiency.

. Learning: We understood the importance of backend support systems in international travel,
customer service, data management, and government collaboration.

Conclusion

This industrial visit was extremely informative and enriching. We learned about diverse industries—
from dairy and food processing to startup incubation and international visa services. Each company
provided unique insights into real-world business operations, technology, and innovation. The visit
has broadened our perspective on career opportunities and entrepreneurial thinking.
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Annexure (E) The Podar Unfiltered Reports

WIPRO

EC Council
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Podar College
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Building A Culture Of Security

Shilpi Gautam - .
India Head
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2nd Report on The Podar Unfiltered - A Series of Industry Dialogues

EC-Council Edition | 6th February 2026

Seth G. B. Podar College, Nawalgarh successfully hosted the second edition of The Podar Unfiltered — Podar
Industry Dialogues Series on 6th February 2026, further strengthening the institution’s commitment to
meaningful and future-focused industry—academia engagement.

The institution was privileged to welcome Ms. Shilpi Gautam, India Head — EC-Council, the world’s largest
and most respected organization in the field of cybersecurity education, certification, and workforce

development. Her presence added global relevance and strong industry credibility to the series.

Approximately 149 students participated in this dialogue, including students from PIMS, GPS, and for the
first time, students of Grades 10, 11, and 12 from our Podar School (GPS), marking a significant expansion of

the initiative’s reach.

Inaugural Welcome

The program commenced with a warm and dignified
welcome address by the Hon’ble Principal Sir, who
thoughtfully set the tone of the event by underscoring
the growing importance of early and structured
exposure to industry perspectives, particularly in high-
impact and future-critical domains such as
cybersecurity. He emphasized that in an increasingly
digital and interconnected world, awareness of cyber
risks, ethical practices, and secure digital behaviour
must begin at an early academic stage.

He further highlighted The Podar Unfiltered — Podar
Industry Dialogues Series as a purposeful platform
that moves well beyond conventional guest lectures,
creating an environment for open, honest, and
experience-driven conversations between industry
leaders and students. The Hon’ble Principal Sir
appreciated the initiative for encouraging students to
ask relevant questions, understand real-world industry
expectations, and develop a forward-looking mindset.
His address reaffirmed the institution’s commitment to
nurturing informed, responsible, and industry-ready
learners across school and higher education levels.
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Podium Address

In her keynote podium address, Ms. Shilpi Gautam delivered a highly insightful, engaging, and thought-
provoking session on the rapidly evolving global cybersecurity landscape. She appreciated The Podar
Unfiltered — Podar Industry Dialogues Series for its bold and student-centric format, particularly for creating a
platform where learners are encouraged to engage with industry leaders in an honest, open, and unfiltered
manner. She acknowledged the initiative for moving beyond one-way lectures and enabling meaningful,
dialogue-driven learning experiences.

During her address, Ms. Gautam emphasized the critical and ever-expanding role of cybersecurity in the digital
economy. She highlighted how cyber awareness, ethical responsibility, data protection, and continuous
upskilling are no longer optional but essential competencies for future professionals across all domains.
Through a series of highly practical and grounded real-world examples, she effectively simplified complex
cybersecurity concepts, making the subject accessible and relatable even for younger students.

A key highlight of her podium address was the interactive nature of the session. Ms. Gautam actively involved
students throughout her talk, encouraging questions, reflections, and on-the-spot participation, thereby
transforming the address into a two-way interactive dialogue. This approach not only kept the audience fully
engaged but also empowered students to confidently express their thoughts and curiosities.

Her address resonated strongly with students across age groups. Notably, the enthusiastic participation of school
students during such an advanced industry discussion was particularly motivating for the organizers, reaffirming
the value of early exposure to industry-relevant thinking. The session was widely appreciated by students, who
found the interaction both inspiring and intellectually enriching, further reinforcing cybersecurity as a promising
long-term career pathway rather than a distant or abstract specialization.
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Panel Discussion & Open House Session

Following the podium address, a student-led panel discussion was conducted, featuring 5 student panelists —
two from GPS and three from PIMS — representing diverse academic perspectives. The panelists confidently
posed relevant and forward-looking questions to Ms. Gautam, who responded with clarity, real-world examples,
and actionable guidance the panel discussion seamlessly transitioned into an Open House session, where
students from the audience actively raised their queries. This segment allowed open dialogue on career
pathways, certifications, global opportunities, and skill readiness in cybersecurity. The interaction kept the
auditorium fully engaged and reflected the true spirit of The Podar Unfiltered — transparent, interactive, and
student-driven.

All questions raised during the panel discussion and open house session were carefully recorded and
documented by two members of the SPC (Student Placement Coordinator) team. The institution expressed its
sincere gratitude to the Hon’ble Chairman Sir for this thoughtful and forward-looking initiative, which enabled
systematic capture of student queries and expert responses.

As a result of this structured approach, the Career Services Office is now able to comprehensively tabulate the
questions posed by the five student panelists along with the corresponding insights and responses shared by the

industry guest. This documentation will serve as a valuable academic and career reference for students and will
also contribute to strengthening the institutional knowledge repository for future industry interactions.
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Panel Discussion Questions & Answers

No Student Question Asked By Shilpi Gautam Response (EC-Council — India Head)
Students should begin by building strong fundamentals such as
If a student wants to start . ; .
: . Devang networking, operating systems, and how the internet works.
cybersecurity from first or second : . . .
1 From Cybersecurity starts with understanding how systems are built
year, where should they actually . -
PIMS before learning how to protect them. Curiosity and a problem-
start? - - .
solving mindset are the true foundations.
How important are personal projects Persqnal projects are extre_mely important when they reflect
L Megha genuine learning. A meaningful project solves a real problem,
in hiring, and how should a student . , .
2 . . . from demonstrates clear thinking, and can be explained confidently.
create a meaningful project—not just . . .
e . PIMS Projects should focus on learning outcomes rather than just
for certificates, but for real learning? .o
certificates.
Some students start late and feel they Starting late does not mean failure. Focused effort, clarity of
X . Devang o . .
are already behind others, especially direction, and consistent learning can create strong outcomes
3 ; From L . .
final-year students. How can they even within a short time. The industry values current
) PIMS o .
manage this? capability, not when learning started.
Along with school studies, should Strong academic basics are essential, but early exposure to
students start learning skills early, or | GPS skills builds awareness and application. A balanced approach
should they first focus only on basics | Student is recommended, where learning remains curiosity-driven
and marks? rather than stressful.
While developing applications, . Security is often treated as an afterthought. Commonly ignored
. . ; Priyanshu ot I L
which security basics are most often basics include authentication, password security, input
5 . From S - . i
ignored by developers and later validation, and data encryption. Security should be integrated
) PIMS - .
become serious problems? from the design stage itself.
F“’!“ your experience, O Megha Ownership and responsibility differentiate top performers.
habit or mindset separates average : :
6 . From They continuously learn, ask better questions, accept feedback,
professionals from top performers . o X X
PIMS and adapt to change without waiting for instructions.
among freshers?
. . Focus on depth rather than doing too many things. Build
If you were a college student again in | Priyanshu £ | . ial Vi
7 today’s competition, what would you | From strong u_nda_menta_s, gain practical exposure early, improve
: ’ communication skills, and avoid unhealthy comparisons with
do differently? PIMS
others.
In the coming years, how crucial will Cybersecurity will be critical across all industries. Al is being
8 cybersecurity be? What is the GPS used by both defenders and attackers, making cyber threats
connection between Al and cyber- Student more advanced and scalable. Continuous learning and ethical
attacks? responsibility will be essential.
What made you interested in Interest d_eve_:loped from unders_tan_dlng the real-wgrld impact
. GPS of cyber incidents. Cybersecurity is not just technical work but
9 cybersecurity? Was there any real oo .
R S Student a responsibility to prevent large-scale harm through informed
hacking incident that inspired you? :
action.
After 12th, what kind of studies or GPS Degrees in computer science, IT, or related fields provide a
10 | degrees would be best for Student strong foundation, but practical skills, ethical mindset, and

cybersecurity?

continuous learning matter more than the degree title itself.
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Open House Session Questions & Answers

S. Student Question Asked Expert Response (EC-Council — India Head)

No. By

1 For students starting their journey in Aman Certifications are a good starting point when used with
cybersecurity, certifications play an important | From clarity. Beginners should first focus on certifications
role in building foundational knowledge and PIMS that build fundamentals such as cybersecurity
credibility. Which beginner-level certifications awareness, networking basics, and ethical practices.
would you recommend, and how can students Students should choose certifications that complement
choose them strategically to align with long- their learning stage and long-term goals rather than
term career goals? collecting them blindly. Certifications work best when

combined with hands-on learning and practical
understanding.

2 | 3ol §HY H 3idg IS, WSk pIgH | Vinay | WigeR RiIRe] fSforeet Riked, St 3R gord !
3R BT ) T TR §¢ & B | From | ferd e T B Il g | T8 Whls, ST ARy 3R
TR AR el sl dead | "M | orftd uaE ) e 8 Hae Bl 81 o e
&Y HEg IR 8, SR B T WH ToR 3R BHEI D! ASTgd UGS, T-thdex 3
3ot f&foTea JqRem & forg fose ardl &1 e RpRIT & TraeT, AR QI TS TIeR 1
d? JUHMT AU | SIFR=hdl 51 fSfored YR&M &1 g

3R T Holed SaR 5

3 If most cybersecurity processes become Ritika Automation will support cybersecurity but cannot
automated in the future, what will be the key From replace human judgment. Professionals will be
responsibilities of a professional, and what PIMS responsible for decision-making, threat analysis,
skills should students develop to stay relevant ethical oversight, and strategic response. Students
and effective? should develop analytical thinking, adaptability,

problem-solving skills, and a strong ethical mindset to
stay relevant in an automated future.

4 Students often think cybersecurity is only GPS Cybersecurity is not just technical—it is equally about
about computers and technical skills. Can you | Student | judgment and responsibility. Professionals must make
explain how decision-making ability, creative quick, ethical decisions during incidents, think
thinking, and ethical responsibility are also creatively to anticipate attacks, and act responsibly to
involved, and why they are important? protect users and organizations. These human skills

ensure that technology is used safely and ethically.

5 | 3ol ol fefSed gfar O & sufad te Kanika | ¥TgeR RieiRet &l of fefored Sifdarl,
fgfred Ridiom a7 g1 81 TR Rk | From | Rpweriat stk PRigd aagR &t g0g <t 81 78
o1 1 7 Ry 9gR Wb Sfcp PIMS | 3= 7 Saet Mithariel U & W& ST § afetp S5
SR f$fsed ame 997 # $a Ace SrieR fefsted amive +ff src § ot urgasdt, et
CRGIH REM 3R AT Afdhdl ) Hg@ 3d B

6 In today's world, cyber-attacks are constantly | GPS Cyber-attacks are becoming more advanced through
evolving. Can you give examples and explain | Student | techniques like Al-driven attacks, social engineering,
what kind of mindset and skills students and automated malware. To counter these, students
should develop to tackle these new types of must develop a learning mindset, stay updated, think
cyber threats? like attackers, and continuously adapt their skills.

Curiosity and vigilance are key traits in tackling
evolving threats.

7 How can students balance certifications, Pradeep | A balanced approach is essential. Certifications
practical experience, and hands-on projects to | From provide structured knowledge, practical experience
become industry-ready and confident PIMS builds confidence, and projects demonstrate real-world

cybersecurity professionals?

capability. Students should align all three with clear
learning objectives rather than treating them as
separate or competing priorities.
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Vote of Thanks

The formal proceedings concluded with a VVote of Thanks delivered by Dr. H. P. Singh Sir, Dean — Career
Services, who conveyed his heartfelt gratitude to Ms. Shilpi Gautam for generously sharing her time, industry
insights, and valuable guidance with the students. He appreciated her engaging and interactive approach, which
made complex aspects of cybersecurity accessible and relevant for learners across different academic levels.

Dr. Singh Sir also acknowledged the visionary guidance and continued encouragement of the Hon’ble
Chairman Sir, whose mentorship played a pivotal role in shaping this edition of The Podar Unfiltered. He
specifically highlighted that the inclusion of school students in such a high-level industry dialogue was made
possible due to this forward-looking vision, thereby strengthening the institution’s integrated learning
ecosystem and reinforcing Podar’s commitment to early exposure, holistic development, and future-ready
education.
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One Tree of Relationship — EC-Council

Continuing the symbolic tradition of One Tree of Relationship, Ms. Shilpi Gautam planted a sapling on the
Podar campus, representing the growing and enduring association between Podar Institutions and EC-Council.
This gesture reaffirmed a shared commitment toward sustainable growth, knowledge partnership, and long-term
collaboration.

Museum Visit & SPC Interaction

Post the formal group photo, Shilpi Ma’am visited the Podar Museum, gaining insights into the institution’s
legacy and values. This was followed by an informal interaction with the SPC (Student Placement
Coordinator) team, where discussions revolved around leadership, responsibility, and the evolving role of
students as career ambassadors of the institution. The interaction proved to be motivating and enriching for the
SPCs.

Learnings

1. Early exposure of school students (Grades 10-12) to industry dialogue adds exceptional long-term
value by building awareness, curiosity, and responsible digital thinking at a formative academic stage.

2. Systematic documentation of student questions and expert responses enables the institution to
convert live interactions into structured academic and career learning resources for future reference.

3. Cross-institutional participation and leadership guidance strengthen Podar’s integrated education
ecosystem, reinforcing the effectiveness of visionary mentorship in shaping future-ready, industry-aligned
initiatives. Future editions will proactively include participation from school, undergraduate, and
postgraduate streams, further strengthening the initiative as a comprehensive Campus-Level Industry
Dialogue.
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4. Focused thematic events (such as cybersecurity, salesforce, fintech) generate deeper engagement and
more relevant questions compared to generic industry talks, suggesting the value of domain-specific
dialogue formats.

5. Arepository of The Podar Unfiltered sessions will be gradually developed in digital format, creating a long-
term institutional knowledge asset.

6. Event branding elements such as banners, standees, and stage visuals will be standardized to maintain
consistency and professional presentation.

7. Coordination with school leadership and academic teams will be strengthened to systematically integrate
school student participation in relevant future editions.

8. A formal mechanism for capturing student feedback will be introduced to assess learning effectiveness
and continuously refine the event format.

9. Key discussion points and insights from each session will be compiled into post-event learning
summaries and shared with a wider student audience.

10. A calendar-based annual roadmap for The Podar Unfiltered will be prepared to enable advance
planning and industry outreach.

11. A post-event thank-you and engagement follow-up framework will be institutionalized to nurture long-
term relationships with industry partners.

Requests:

1. We would be grateful for your support in enabling inter-campus participation, allowing students from
different Podar institutions to benefit collectively from such high-impact interactions.

2. We seek your encouragement to involve senior academic leaders and domain experts in the planning
phase, ensuring deeper intellectual rigor and strategic alignment.

3. We would appreciate your blessings in exploring external partnerships and endorsements that can further
enhance the stature, credibility, and reach of The Podar Unfiltered initiative.

Next Steps:

1. Going Forward, We plan to strengthen industry partnerships by inviting senior leaders, policy
experts, and practitioners from diverse sectors, thereby broadening student exposure beyond a
single domain and aligning learning with real-world industry dynamics. I think we need to create a
Brochure of this event (atleast digital) to attract Best & Top leaders of country.

2. Over Time, moving beyond one-time sessions we aim to progressively onboard industry partners as long-
term collaborators or Industry Mentors. We intend to transition The Podar Unfiltered from an event-
based engagement model to a relationship-driven collaboration framework, where industry partners
contribute not only as speakers but as mentors, curriculum advisors, and long-term ecosystem enablers. It
may be done by entering a MoU also.

3. We will start releasing reels & short video content through Instagram.

4. We are very close to lock the date with Google as our next Guest of TPU
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1% Report on The Podar Unfiltered — A series of Industry Dialogues

Seth G. B. Podar College, Nawalgarh had the honour of hosting “The Podar Unfiltered —
Podar Industry Dialogues Series”, a flagship initiative aimed at enabling honest and real-
world interactions between industry leaders and students dated 10th Jan 2026. Institution was
privileged to welcome Mr. Abhishek Jain, Al Presale Leader and Head of New Talent WIPRO, as
the first guest of the series. Mr. Jain graciously inaugurated the Podar Industry Dialogues
Series and set a clear, future-oriented direction for meaningful industry—academia engagement.
Total 194+10 = 204 students attended this event.

Podium Address

In his keynote podium address, Mr. Abhishek Jain delivered a compelling and future-focused
perspective on the evolving world of work and technology, while also appreciating The Podar
Unfiltered — Podar Industry Dialogues as a timely and innovative platform that enables authentic
industry—student engagement. He acknowledged the initiative for moving beyond conventional
guest lectures and creating a space for candid, unfiltered conversations that reflect real
industry expectations and workplace realities.

SETH GYANIRAM B
COLLEGE

WELCOME

THE PODAR UNFILTERED ——

ANSIDHAR PODAR

Where ideas meet industry and voices shape
the future.
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ABHISHEK JAIN

Ramblas, Podar Road, Nawalgaih, Rajasthan 333042
Contact - +91 9619868884 f = (N

_"_:*

Mr. Jain shared strategic insights on emerging technology trends and emphasized the adoption
of an Al-first mindset as a critical differentiator for future professionals. He highlighted how
artificial intelligence is reshaping roles across industries and underscored the need for students
to prepare not just for jobs of today, but for careers of tomorrow. Addressing evolving hiring
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expectations, he stressed a decisive shift toward capability-driven talent, where adaptability,
problem-solving skills, and continuous learning outweigh traditional credentials.

He further emphasized the importance of practical career preparedness and long-term
professional thinking, encouraging students to proactively build industry-relevant skills and

remain agile in the face of rapid technological change.

Panel Discussion

Following the podium address, an engaging panel discussion was conducted, where five student
panel represented the larger student community. The 5 student panel confidently posed their
guestions to Mr. Abhishek Jain, who addressed each one with practical clarity and real-world
perspective. This format made the interaction especially exciting, as students saw their own
voices and concerns reflected on stage.

The entire auditorium remained highly energized and attentive throughout the session. As this
was the first such student-led industry panel at Podar, the initiative created a vibrant learning
atmosphere and received overwhelmingly encouraging feedback. The session stood out as a
memorable and impactful experience for Podar students, reinforcing the value of interactive
industry engagement.
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Open House Session

Following the panel discussion, an Open House session was conducted, providing students from
the audience an opportunity to directly interact with Mr. Abhishek Jain. Nearly ten students
actively raised their queries, which were addressed by Mr. Jain with patience, clarity, and
practical insight.

The session further strengthened student engagement, as participants felt encouraged to
openly express their doubts and aspirations. Mr. Jain’s approachable and structured responses
added significant value to the discussion, making the Open House interaction both insightful and
highly impactful for the students.
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One Tree of Relationship by Wipro

A unique and symbolic element of The Podar Unfiltered initiative is the tradition of tree
plantation by every visiting industry guest. This gesture serves as a living reminder of the guest’s
association with Podar and represents a growing, long-term relationship between the institution
and the industry partner.

In continuation of this tradition, Mr. Abhishek Jain, representing Wipro, planted a sapling on the
Podar campus. The plantation symbolized the strengthening partnership between Podar and
Wipro and reflected a shared commitment toward sustainable growth and enduring
collaboration.
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Tea with SPC

Like premier institutions such as IITs and lISc, Podar has its own dedicated SPC (Student
Placement Coordinator) team, which forms the backbone of all Career Services Office activities.
The SPC team plays a pivotal role in planning, coordinating, and successfully executing
institutional placement and industry engagement initiatives.

As a part of this ecosystem, visiting industry guests are provided an opportunity to interact
closely with the SPC team beyond the formal sessions. This enables meaningful discussions on
team spirit, leadership, and long-term career possibilities. Continuing this practice, the Podar
SPC team shared a “Tea with SPC” interaction with Mr. Abhishek Jain. The informal yet insightful
conversation proved to be highly motivating, offering the team valuable guidance and
inspiration for their professional and leadership journeys.

On this occasion, the program was graciously guided by the presence of respected Prof. (Dr.)
Ambrish Sir and Principal Sir, who provided constant encouragement and support. Special
acknowledgment is due to Dr. H. P. Singh Sir, who was deeply involved in the planning,
execution, and monitoring of every stage of the event. His leadership and hands-on involvement
were instrumental in ensuring the smooth and successful conduct of the program.

On behalf of all SPCs and the Career Services Office, sincere gratitude was extended to Dr. H. P.
Singh Sir & Team for his unwavering guidance and commitment. The enthusiastic participation
and support of faculty members across departments further contributed to the success of the
event, making it a truly collaborative institutional effort.
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Learnings

=

10.

Interactive formats such as unfiltered dialogues, panel discussions, and open
house sessions significantly enhance student engagement and make industry
interactions more meaningful and impactful.

Next time we will proactively invite and involve all streams in such events. We
will make this a ‘Campus Event’

Next time we will enhance the holistic visibility of this event.

Two SPCs will be encouraged to undertake a short-term video editing course
(online/free options such as YouTube or NPTEL).

Sitting arrangements for the panel discussion will be upgraded with better chairs
and tables.

Audio facilities will be enhanced with a lapel microphone.

The Memento will be updated, and if possible, specifically labelled ‘The Podar
Unfiltered.” The current memento is dated November 2025

Wall of Fame will be created in the PIMS office, where group pictures of SPCs
with each guest will be framed

A large, wall-sized poster of ‘The Podar Unfiltered’ will be created, printed, and
prominently displayed at all events to add a touch of elegance and consistency.”
For future events, pre-event marketing will be strategically managed across both
digital and physical platforms to maximize reach

Requests:

1.

We seek your guidance, inputs, and blessings to help us take this event to its
highest potential.

We would greatly appreciate your recommendations for guest names, so that
we can invite eminent personalities. We are also capable of hosting them online
if required.

Next Steps:

1.

We have planned to conduct 12 Industry Dialogues over the year. Our next
discussions are scheduled with TCS and EC-Council, both of whom are leading
authorities in their respective fields.

Simultaneously, we are rapidly developing the digital format of this initiative and
will soon launch it under the name “The Podar Unfiltered”, aiming to extend its
wisdom and impact beyond the campus.

Thank you for taking the time to read this report
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